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qehl GeAT T AT FITAMNTATHE TLEATRT ATRT ISTHH

Td T AT

T IR Y ASHTATS A SRUHT faqre TRua 3

IR RO :— faf@a 9<rem (Written Examination) quTs - 300
fadrr =Ror © Fermar whE(Competency Test) quTs - 30
qA™ =ROT —ar=qarar (Interview) quTs - 30
s =)0 fafeq are FeEr (Written Examination Scheme)
SEl faea quiy | IATUTE T JorTeRy TEen X q§ | 9Wd
g1t —dHgh <
feveemITe 999 X 4 g
TR ¥ AT C(-Ihe?ﬁticﬁl - | "
PR (T AT FHEHT qo00 ¥0 L 'CaT g:qig;:s) 3 Ul
@) (Problem Solving) | ¥ T % X° F
LU EICECEL] A
(Case Analysis) AT X R4 9F
g1t —dHgh <
feveemITe QT X U A3
(Theoretical - i
AT T Critical Analysis)
EGIR (Fcdeh W/W qo00 ¥ O QT UG ERCLEA
T e (Problem Solving) T X RO AY
AT fergereor A
(Case Analysis) 1T X XL TE
fgdi =T : warwar gdeor(Competency Test)
farorr quiTE TR oIt T
In Basket Exercise 30 fafaa sr=amar (Written Exercise) Yo e
qAT =) —sr=qaral (Interview)
GRS quitg & JUITet
g=aarar(Interview) 30 gre srarai(Board Interview)
A
9. HIfT qET AT Ifedtad T99 FRH fafgd AT 997 97 — YT ¥ A

JLTEA (ATAT YA, @l T S99 GHE), TR, Jd@radial, 9e 3 I (JA, HAA T
TRHRT kel qHE) YATEEHT AT IEAHAFT AT U3 g8 | X gy — ar,/ a9qe
forrrenT IR FFafad Jar/ 99 ATRT HiF Fih &S |

. fafgd wlemedr Hream 9o ST a7 SRS deEr Jurell ¥ ST g9 g9 WoHw | A% AT
RIS HATH THAT [ TF a1 FFawdl [quares! fafad qeieirel J1eq dTuT dUsil g9 |
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2.

qehl GeAT T AT FITAMNTATHE TLEATRT ATRT ISTHH
YR 99 WOEA ¥ gy fquge fdafga qirem witr Ifeafeq o (qemEe, T,
AGIINEAT, TIT T W) FATHT AT FIH TTAT TS FITTAATE THET g3 | a¥ g o
e HeAT/FHE AT H¥eh Hieh (AUl {i@d qRIe Jar/9He A2 dA FAT a7
g |
9qH ¥ G el fafgd qeEm e qon T QT T g |
fefad T AT TTEIHABT T THEAE TIAET Al 9T &7 ASHET Food
qU FHITTHET JGTedeb—qbIh T [TICTTUTCHE, THET JHUTT T WIHAT [T qemee
TEIFHHH] TAGF THIGATE I TIed Aleprieg |
gcies O/ fATTeT I GIAHl AT GEIgg SARAAFET Eaa | TRETSer Yched R
TR TG SATIETHTHT IS |
T UTEIHH ATTAAT A=Al I/ faoresT faoaaeqar Sqes afgusl 9 aratq qrasm A
WH FEA, UF, A qar Aifdes wlemewr fafq ww=r 3 wfeAr ennfe (Feitgw wuar ar
LT S BATSUSHT a1 IF T AT 9E) FIAH Tehlars I9 TEFHAA Th THHT T4 |
JIH RO WIS BAIC HUH IFHGANETATs WA (gl =0l G&THT |qieafad
TRIEAS, | 919 {3 =RorehT q<reqme Geanil quafg #7F qo =ROel qRIemHT afmtag
RIS, |
qrEIEH AR AT 0 0% /0% /9y,
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IIH 90 YT T ALY

MY T IR

9.9
9.
9.3
q9.¥
9.4
1.5
9.9
SR~
9.

AYTART TTATT FGLTT, AITAHAT G b [ThTHY TG [TATUeHE FHTET
A QMATRT ATSHIE, ik JARIRI T ik e © AITAHT THBT AT
IFREBT FTTET T qIHET

FEI YUl T AITAHT FEIT 9T STaedT

T, G397 T T Tehl qIHE, HHarT T e

=¥ WER Faaq (Inter-Governmental Management -IGM)

TEHT, Y97 ¥ T dEhT AT hTeR! FRAAT T HTIATUTAT

e, ey Atafa ¥ gaaiiae Heaee dree aeRavey

AT AP S T AUTHT AR LT

9.90 gfaitam@Ees! fagr ¥ Mar=+ gometrer &R (Types of Electoral System)

Frasiied TIEA T Faearaq (Public Administration & Management)

R4
R
Rz
.Y
R4
RE
R
R5

L

ATHE 9SiT =eearad (Human Capital Management)

qrsATHE TeT (Organizational Structure)

FHAT TIMEAHT fafae Te78%

TITART FASTTHAT FAT @ T JGedT T qfaeqed @eq

ST T TR AT ET=

TATCART TS FTA: LT TATE TF AT

HALATTAR] AR, (T T AAATH JI(q8

FAXITIAHT [aTq= J&7ee © qdcd, I, dqrad (Morale), o qtRam, &RrearcHs
=rger(Organizational Behaviour) ¥ & &&fd (Work Culture)

g/ faag =aearad (Disaster Management),qftads 2&amd= (Management of
Change), &% =aa=ama= (Crisis Management), faare =@eara=/d#mar (Conflict
Management), aTdT q4T F=hiar 1 dqe% (Negotiation & Agreement Skills)

R.90 FEwtE HAifd TSHT, FRATEIT T HeATHA

faeprerept simaTH T 9aEs (Dimensions & Aspects of Development)

ER
ER

faeTd : Fagmen T FamaasIiH (Recent Approaches)

faerar  asmamdes  (Dimensions of Development) : f&iir fa@ra  (Sustainable
Development), @#Taelt fa@@ (Inclusive Development), FewTiTaea®  faem
(Participatory Development), <&t framur(Poverty Alleviation), <ifs® game
(Gender Issues), siararg 9feaad (Climate Change), @masites =it arsharr (Public
Private Partnership), fasaeamdrezor, afde Iarreeor ¥ i (Globalization,
Economic Liberalization and Privatization)
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3.3

¥
ERS
EAS

¥.9q

¥R
¥ .3
XY
¥.Y
¥.%
¥ .9
¥.5
¥R

qehl GeAT T AT FITAMNTATHE TLEATRT ATRT ISTHH
TATTHT AT BAT ararEaRer (Investment Friendly Climate in Nepal) ¥ #aTerer
FRT AT AT
FISTAT TS(AT, FRATEAT, ATTHT TE AR IR AT
AT/ afeErSET asr ¥ eFa=arad (Project Planning and Management)
faeTd FEART At (Development Co-operation Policy)

qY AT T EAWE (a0 AT

faea ord ggeardr @eT T ygfa (Global Economy: Structure and Trends)
TR AATA

HIAAGT q¥ag AT, A/ ATaAesdl TR, A% qig, b T9r IS

o eI (ATESiA® AT, qraiAe @ T qrasad H)

T, IR T T TEhl ATIH 1A JOITetr

ST I wdh AT T qfe=ATA

TR FIfIeh &7 TAT TSI qSHT, FTATEIT ¥ Tedtehd GHRaT

famr ifg T Hifgs fa (Fiscal and Monetary Policy)

ATASE @R T IH FEedl FAAT AT

HITHRPN (a1 BEATAR, AT AT AT AISHIS T HI ATITIA

¥ Q0 TUTAHT FIHMRT @l JUITSAT T @T TIET0T FUITeAT
¥.9q TrEeE foarg Savenge T fEar

4.9

LR
4.3
9%
LY
4.5
¥.9
4.5
LR

e AT JATE FaeI T fafae

AESIE AT JaTe YUTell, HaTehl 9red A T =Fg=amad (Service Design and
Management), Ja1 yate T4 ATeAHEE (Service Delivery Mechanism) ? Sebfeqes
AATHe

AT yATEHT e (Agencification) T #e- asirareeer (Quasi-marketization)
G, TR, AfTehdT T AT Iahar

FEATH T T qRarfar (Transparency)

FHa qTfgaer (Money Laundering) ¥ wser=R faamor

S ITH FAIE T TIqH [afdd q&7es

FHTELIE T fafag Tqee

AT =TT, AT GIET T AHISH e

ArTtees feretr ¥ faem

Y4.90 2% 7fFa= (Trade Union) ¥ @mHfes drarardr (Collective Bargaining)
4.99 AU A=RIeT g¥awd, fgHe @vd, anfde #edrna (Economic Diplomacy) ¥

HRIG &STFHT JaTeesl yiartae (Representation) 9T e

YR AT T AR AEcasdl THATHIS HIHATES
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